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Mimi — aAAayn tpoOmou oKEYNG

Na piAddg cav mpaypatikog nNyeing

Avutr) n dpaotnpiotnta pe otdoxo v adAayr) Tou TPOITou oKEWYNG Oa MPOKAAEODEL TO EVOlAPEPOV KAl TOV
npofBAnpatiopo oxeukda pe tg didagopeg mruxeg tng dragpopstikotntag kat Ba pag Ponbnost va dovpe
n®g ot dteubuvieg avBpwrtvou duvapikou /1610KT)Teg ETAPEIWV evOEXeTAl va aviidapdavoviatl v
KATAOTAO! OtV KOIWVOVIKI] KAl EMAYYEAPATIKT) Toug {®1]. ®a armoted€oel 10 £vauopa yid TV MaveseTaon)
TV O1aKPIoERDV.

Egappoyr) kat ouvéxela tou gpyadeiou - 'a toug mapoxoug E.E.K.

Etlcayoyr) ota Opadikr) Onadwn ' O exnaibeutrg
Srapopetikd oUTH TN 0T OXETIKA oulf)TNor OXETKA sveapppve1 v
NYEUKA OTUA o€ pe ta el TEPATTEPD
0A0 TOV KOOHO. MAgoveKTNpata pelovektjpata Cﬂgmmm EITL TOU

OP1OEVRV OO B¢patog.

NYETIK®OV OTUA, Nyguxkov O'TU)X,

OTIROG EMMAEXONKAV ONGOS ermAexOnkav

ano tov arod tov

ekrtaldeutn).

2votaostg, XopPoovAeg & Ymodeierg

Xpnowornoteiote to 24 Charts Of Leadership Styles Around The World wg Bdon ywa tn
dpaotnplotnta.

[Tola dAAa nysukda otud arno AAAeg XwPeS Yvopilets;

ErutAéov vAiko: 6 Leadership Styles Around the World to Build Effective Multinational

Teams
YAMKO ywa tnv taén Awapkela
KapérAeg 30’ — 45’ (Mropet va dragpépel avaloya pe to
erinedo eVaoXOANONG TV OUPHETEXOVI®V)
“ e vy Migrants ~ Microintegration — into work and social life — mind changer



https://www.businessinsider.com/leadership-styles-around-the-world-2013-12
https://www.crossculture.com/6-leadership-styles-around-the-world-to-build-effective-multinational-teams/
https://www.crossculture.com/6-leadership-styles-around-the-world-to-build-effective-multinational-teams/
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Even if the outcome is at risk of
failure and the team’s hard work
goes down the drain? This is not how
our company operates. Here, we
value everyone’s opinions and take
them into consideration.

While | would have my
doubts and concerns, |
would follow the leader
without mentioning
anything.

Mr. Saeed, a final question before the
interview is over: Suppose that the
team leader makes a wrong decision
that will affect the final result of what
| you are trying to achieve and you
know it. How would you react?

In my previous job, the manager didn’t ask
for anyone’s input. After he reached a
decision, we were expected to follow it to
the letter, and disputes or criticism were not
expected or appreciated. That's how it is in
Egypt. However, | am willing to adjust to the
leadership style your company adopts.

MAaiowo 1:
opadag AapPave
EMTITUXETE KAl EOELG
IMAaiowo 2: Eve Ba eixa
tirota.

IMAaiowo 3: AKOUN KAl av TO @
Aev Aettoupyel €101 1) etalpeia pag.
IMAaiowo 4: Tt mpornyoupevr Souleld
and@aor, avapevotayv va v akoAoubroo
eival ta paypata otnv Atyurtto. 0t000, i
stalpeia oag.

IXETIKA PE TO epyaleio A€€erg-k\e1dia
Auto mou propeite va anoxkopioste anod auvto Nyeoia, evoouAt®or, AfYn arno@icsmy,
elval Ot 0tav €XETe va OUVEPYAOTEITE pe d1adoyog

urtaAAnAoug aro 1o e§WTEPIKO, MPETIEL va
Kataddafete OT1 TO NYETKO OTUA 0ag pItopei va

toug prepdéyet. Na eiote oot va enyrjoete EmmA£ov vAuco

rmotla eivat 1 Kataotaorn oty X®pa oag Kat pnv " Authentic Leadership
TOUG A@IOETE va €Xouv ap@iodieg ya v - WhV ,qoqd leaders make you feel safe |
afia toug otnv opdada. Simon Sinek

» The Blake Mouton Managerial Grid:
Tpoen yra oxeyn Balancing People's Well-Being With
Ag poPAnpatiotoupie - roto eival 1o H1k6 cag Productivity

NYETKO OTUA; Oa agprvate Tig H1aroATIoONIKES
dla@opég va emnpedoouVv To arotéAsopda g
epyaoiag oag;

Kpatnote onpewwoelg & oulntrote pe toug

ouvadedgpoug oag
Nowtrmskortin Migrants ~ Microintegration — into work and social life — mind
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https://www.youtube.com/watch?v=JG69mNpafbo
https://www.youtube.com/watch?v=lmyZMtPVodo
https://www.youtube.com/watch?v=lmyZMtPVodo
https://www.youtube.com/watch?v=lSvVdEKq9io
https://www.youtube.com/watch?v=lSvVdEKq9io
https://www.youtube.com/watch?v=lSvVdEKq9io

