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Mimi — aAAayn tpoOmou oKEYNG

To mio onpaviiko talidt mou pmopei va KAVEL KATIO10G OTI)
(w1 Tou eival 6tav cupPifadetat

Autr) n Spaotnplotnta pe otdoxo v addayr) ToU TPOrou okeyng Oa ImPOoKAA£oel To evdlapEpov KAl Tov
POBANPATIONO OXETIKA PE TG S1d@opeg ITUxEG g drapopetikotntag Kat Oa pag fonOrjoet va dovpe nwg
ot H1eubuvieg avBpmrmvou duvapikou /110Kt teg etapeiwv evdexetal va avrdapBdvoviat v Katdotaon
OV KOWMVIKI] KAl €MAYYEAPATIKY] ToUG {wr). ®a arotedéost 10 €&vauopa yla TtV enaveSetaon TRV
dlakpioswv.

Egappoyr) kat ouvéxela tou gpyadeiou - I'a toug mapoxoug E.E.K.

Eilcaywyr otnv Ot ouppetexovieg O1 GUPIHETEXOVTEG O exnaideutng
évvola g xwpilovtal oe opadeg ou urtoduovtatl TTAPEXEL
S1aroAopIKng v 2 atopev. To eva T0UG Aleubuvigg OewpnTIKEG
drampaypdrteuong atopo raidel 1o poAo AvBporivou AN pogopieg Kat
XPNOTHOTIOIVTIAS €VOG peETavAoTn AUvapikou Tipérnet evBappuvel tnv
10 POVIEAO TOU epyadopievou rou va AdaBouv unoywn TEPAITEP®
Lewis yla ta O¢Ael va ToUg TIG B1epyaocieg ou{nnorn ert ToU
TOATTIOP KA Slanpaypateutet Katl g dradikaoisg Bénarog.
XAPAKTNP1O0TIKA. (r.x. augnon pobov) oUp@®@VA JIE 11

Kat Tto aAAo sivatl o XOPaA 10U, aAdd

6teubuving Kat Vv KouAtoupa

avbpwruvou TV epyalopevav,

duvapikou mou PoToU

nipérel va dextel 1) va kataAr§ouv oe pla

aroppiyet 1o aitnua. anogaot).

Yvotaosig, opPoolig & Ynoodeileig

O exnaideutr)g propet va Ppet 1o poviedo tou Lewis oto https:/ /www.crossculture.com /the-
lewis-model-dimensions-of-behaviour/

AdBete untoyn oag TG S1aPOPEUKEG TTOATIOPIKES OTACELS KAl OUNITEPLPOPES.

[Tolog etvat o poAog tou KUpoug otn Hadikaoia dwanpaypdteuong;

YAkO yua v tadn Awapkela
KapéxAeg 30’ — 45’ (Mropei va dagpepetl avadoya pe 1o
erinedo eVaoXOANONG TV OUPHETEXOVI®OV)
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Well, in this case, | will
wait till the end of the

Mtr. Patel, while salary
negotiation is acceptable

Oh! In India, after an employee is
hired and the salary is fixed in the

| am sorry, but | can’t give you
a raise now. You have a 1-year

in Europe, it is not for contract, they start the contract and when it is time to year. In the meantime, |
such a raise and definitely negotiation process. The salary discuss its renewal, we can will work hard to prove
not so soon after being can be arranged even several also talk about a raise in that | deserve a raise.
hired. times. This expectation is salary. This is regulated by the

understood as an unspoken rule national labour law.

of the labor market.

B

IMAaiocwo 1: Ku
pa terowa audno:
MAaiocwo 2: Q! Zinv
6ladikaocia Srampaypdateu
QAVOHI0AOYNTOG KAVOVAG TG O
MAaiowo 3: Aunapat, adda dev |
oulNT)COUE TNV AVAVEROT] THG, HITO
£PYATIKO SiKato.

IMAaiolo 4: Aoutdv, O AUTH] TNV MEPITTIRC
OKANPdA ya va anodei§m ot adidm pia ausnon).

ZxeTIKA HE 10 spya)\sio ' ' Aéerg-kAerdia

To 'EPYGA?JO biver v GULENTAL LS rbavng ITOAUTTOATTIONIKO TeP1BAaAAov, OTuA
KA1aotaong 1ov 6a Prmopouce va MPoKUYEL OTOV danpaypdrevong, Stanpaypdateuorn, auénon
TTOAUTTOAITIOPIKO XQOPO €PYAOiag KAl AIOOKOITel He6ou

otV evapln oulnong yla tov TPOIo XEP1oH0oU
TETO®V KATAOTACEDV. i '
EmumA€ov vAiko

= Cultural Differences in Negotiations

Tpoen) yia oxeyn ' ' ' and Conflicts

Ag HPOB?XHPGPOTOPWJ - s ITPEIEL  vd = Cultural Differences and Crisis
AVUHETWITIOETE €va TETO10 Jrtnua; Negotiations: An Experimental
Kpatrjote onpewoelg & oulntriote pe  toug Investigation

ouvadédgpoug cag » The Hidden Challenge of Cross-Border

Negotiations
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www.microintegration.eu L(’/@
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