To mapdv €pyo pe n° 2020-1-NO01-KA204-076456 xpnuatodotriBnke pe tnv unootrpién tng Eupwnaikng Emttpomnnq. H mapovoa Snpocieuon avikotontpilet TG
anoWeLg povo tou cuyypadéa kat n Emtpornr Sev dépel euBUVN yLa omoladAToTe Xprion Twv MANPOdOPLWY TTOU TIEPLEXOVTAL OE QUTNV.
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Mimi — aAAayn tpoOmou oKEYNG

Ot mpaypatikol avbpeg cefovial Inv 100INTA TOV

YUVA1K®QV

Autr) n Spaotnplotnta pe otdoxo v addayr) ToU TPOrou okeyng Oa ImPOoKAA£oel To evdlapEpov KAl Tov
POBANPATIONO OXETIKA PE TG S1d@opeg ITUxEG g drapopetikotntag Kat Oa pag fonOrjoet va dovpe nwg
ot 61eubuvieg avOpmrvou duvapikou /1810KTrteg etalpelwv evdexetal va avtdapBdvoviat v katdotaon
OtV KOIWVOVIKI] KAl EMAYYEAPATIK) TOUG {@1). ®a aroteA€oel To £vauopa yid )V EMaveSETaot) ToV ERQUARY

01aKpIoE@V €1Te OTNV KOIWVOVIKY] £ite otnv ernayysApatkr) (o).

E@appoyr) kat ouvéxela tou gpyaleiou - I'a toug napoxoug E.E.K.

Elwocayoyr) otV O1 OUPPETEXOVIEG O1 ouppetexovieg

€vvola TOU @UAOU,
TV OTEPEOTUTIOV KAl
TRV O1aKPIoERDV.

avtaAAdacouv 16éeg
OXETIKA JE TIG OUVOT|KeG
IOV Iotevouyv ot Ba
oupBoAiav pa dikain
Kowavia. ®a rpérnet va
apxicouv v POTaot)
Toug pe 1o "Av" Kat va
TNV TEAEI®OOUV JIE TO
"tote Oa ntav pa dikain
rowavia". Tig
KAataypd@ouv og
OHOKEVIPOUG KUKAOUG.

Yvotaostg, ZopPoolig & Ynoodeileig

xXwpilovral oe
011Adeg TV TTEVIE
atopev. Kabe
opada ermAéyet
TouAdxiotov o
dnAwoeig, Sexva pe
AUTEG TG OUVOTKEG
OTO KEVIPO KAl OTN
OUVEXELD TIPOXOPA
otn oxediaorn evog
KUKAOU TtoU
ATTOTUII®WVEL Td
0@¢An tng 6nAwong
NG 1001 Tag.

@) ERTIAOEUTIG
TTAPEXEL
Bewpnuikeg
mAnpogopieg Kat
evBappuvel mv
MEPATTEP®
ou{non ywa 10
O¢pa ng wotntag
IOV  QUAV €
10waitepn €ugaon
Ol YUvaireg HE
HETAVAOTEUTIKO
urntoPfabpo.

To Baowkd pabnpa ano auvty ) dpaoctnpotnta (O 1poxog ng loodtntag) propei va ouvoyiotei wg

edng:

e Xag eKMANooouv ta Betikd anoteAéopata g 100TnTag t000 yia Toug avdpeg 600 Kat yia g

Yuvaikeg;

e ©®a propovuoav va urtapouv apvnukeg/avernbupnteg eruuttooets; [loleg eivat auteg;
¢ [lwg priopouv va sdaxiotoroinBouv ot averubuunteg ermdpAcelS Kal ard molov;

Awapkela
[Tepimou 1 wpa

YAMKO ywa tnv taén
Xaptia A3 & papradopot
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Mimi — aAAayr TpOMOU OKEWYNG

O1 mpaypatikoi avépeg oePovtatl tnv 100tNTaA TRV
YUVAlK®V

Mrs. Umarova, while you meet all the
requirements for the position, | am
afraid that | can't select you. Fitting
and being integrated in a 100% male
crew will be hard for you and this will
affect your performance.

Mr. Jones, while | appreciate your consideration, let
me assure you that being the only woman in the
team will not decrease productivity. On the
contrary, my involvement in any project will help
the company achieve better and quicker results.
Men are not the only ones being competitive and you are a member of our family!
competent. Hire me and you will not regret it.
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Mrs. Umarova, | am sorry | misjudged
you. | thought that being in
male-dominated team would affect
you and your performance, but |
couldn’t be more wrang! | am proud

| hate
to say it, but |
told you so!

ETNPEACEL TNV O
ITAaiocwo 2: Kupie
ot Ba eipat np povny
ortolodr|rote €pyo Ba o
Avdpeg avtaymviotkol Kat KA
MAaiowo 3: 3 MHNEX APTOTEP
IMAaiowo 4: Kupia OupdpoPa, A
avdpoxrpatoupevn opdda Ba ernpeade €o
Eipat mepripavog mou eiote PEAOG TG OLKOY
IMAaiowo 5: Aurapat mmou 1o A¢w, aAAd oag to €

ZXETIKA PE TO EPYANELO Ag€erg-kAe1da
To epyaldeio €xel1 wg otoxo va Oeifel mwg 1 100TTd TOV PUARV, S1aKpioelg, OKEWYT TTOU
Baoiopévn oe MPOKATAANYELS OKEWYT TV AvOpwV Baoiletal oe poxkataAnyeig

propei va Teplopiost TG €uKalpieg KAt v

AVATTTUSH TV YUVAK®OV OV Kolvevia pag. Ermum\éov oAiko

= Gender equality in the workplace

Tpo@n yia oxeyn = How subtle workplace sexism impacts
Ag poPAnpatiotoupe - €Xete PLOEL TOTE 1] EXETE women

yivel paptupag €ppeomv dlakpioenv KaAtd TV » SDG 5: Achieve gender equality and
yuvalkeov 1mou Paocifovtalt oe otepedTuria  Kat empower all women and girls
MIPOKATAATYELG; = SDG S - Gender Equality Dilemma
Kpatrjote onpewwoelg & oulnuiote pe 10Ug = SDG 5 - Different Wages

ouvadeAdpoug oag

mi“"i"“-‘-‘""”“;“:”"“" Migrants ~ Microintegration — into work and social life — mind

www.microintegration.eu



https://www.youtube.com/watch?v=zAnOC7cfrUw
https://www.youtube.com/watch?v=2CHJJmBmw40
https://www.youtube.com/watch?v=2CHJJmBmw40
https://www.un.org/sustainabledevelopment/gender-equality/
https://www.un.org/sustainabledevelopment/gender-equality/
https://stairwaytosdg.eu/en/act/149-gender-equality-dilemma#s2
https://stairwaytosdg.eu/en/act/142-different-wages#s8

